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Policy Statement 
Francis Combe Academy aims to create the conditions whereby all students and staff experience equality of service and opportunity, professional and personal, regardless of gender, colour, ethnicity or nationality, race, disability, age, sexual orientation, socio-economic background, religious beliefs, family circumstances or other distinction.
Our Commitment 

Francis Combe Academy is committed to the principles of equity and promotion of a open, non-discriminatory teaching and learning environment. 

All staff will strive to ensure the following:
Create an environment of mutual respect and tolerance which allows every member of the Francis Combe Academy community to feel valued and safe as individuals;
Promote a teaching and learning environment in which all forms of discrimination and oppressive behaviour are considered unacceptable;
Provide opportunities for every student to explore the depth and breadth of his or her potential; and
Educate our students to value the rich cultural diversity of the school, the local community and the wider society.

Our Responsibilities

Academy staff will actively promote an environment that values difference and respect of all groups and individuals.

Academy staff will promote pro-social behaviours amongst students with a responsibility to eradicate barriers in order to maximise participation and achievement of all.

Academy staff will ensure that all areas in the school present positive and challenging images that are non stereotypical and reflect the multiethnic, multilingual and multicultural society and world.

Academy staff will identify and actively respond to instances of inequality. Where appropriate staff will take direct action to rectify discriminatory practice, or otherwise report directly to the Principal and governors such that appropriate action can be determined
Communications 

The Principal will be responsible for ensuring that the Equal Opportunities Policy is promoted and implemented throughout the Academy.

Monitoring

The implementation of this policy will be monitored in the following ways:

The Equal Opportunities Policy coordinator (or equivalent designate) will report all issues and complaints directly to the Principal and governors.

The Equal Opportunities Policy coordinator (or equivalent designate) will conduct a review of Academy compliance of the Equal Opportunities Policy twice annually, at dates agreed by the governors, and allowing for sufficient time to redress issues identified.

The Principal will update the governors regarding issues arising that may have implications for the health and safety of students and staff, including proposed variations to the policy and/or its delivery.

Review

The Governors Body will review the policy every two years and assess its implementation and effectiveness.

Related policies:
Anti-bullying Policy

Race Equality Policy

Citizenship Policy
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