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Policy Statement 

At Francis Combe Academy we aim to establish and maintain an ethos and environment which will encourage and foster acceptable standards of behaviour, good personal relationships and a respect for the individual

Our Commitment 
At Francis Combe Academy we are committed to creating an excellent learning environment that is safe from intimidation and bullying.  We aim to prevent all forms of bullying including racial, religious, homophobic, SEN or disabilities, sexist or sexual, or cyber bullying.  We aim to develop a culture in which ‘telling’ becomes as important and as common as ‘listening’.  

We are committed to, and have signed up to the National Anti-Bullying and Safer Schools Charters, which have the following five broad goals at its core:

To discuss, monitor and review our anti-bullying policy on a regular basis
To support staff to identify and tackle bullying appropriately
To ensure that students are aware that all bullying concerns will be dealt with sensitively and effectively 
To report back quickly to parents/carers regarding their concerns on bullying

To seek to learn from anti-bullying good practice elsewhere and utilise the support of relevant statutory/voluntary organisations where appropriate. 

In addition the Governing Body has set out the following principles that inform anti-bullying practice at Francis Combe Academy:

All students have the right to feel safe and secure, free from any threat of bullying
All students, parents/carers and staff should know where to go and who to speak to if bullying occurs
All reports of bullying, whether by a victim or a witness are treated seriously, responded to promptly and are acted upon in accordance with Academy procedures 
All reports of bullying are logged centrally
Student and staff awareness of issues relating to bullying are constantly reinforced via the curriculum and other opportunities such as assemblies
Staff provide good role models for students in their everyday work with colleagues and students
Other adults, such as the Police and outside agencies are informed and utilised where necessary.  

Our Responsibilities

Responsibility for implementation of the Anti-bullying Policy lies with the Principal and the Governing Body.

The Principal’s role is to ensure that detailed measures are in place within the Academy to ensure that the policy is fully adhered to. These include ensuring that guidance is freely available and regularly circulated and publicised to Parents/Carers, students and staff.  

The Governors have formally agreed that sanctions, as detailed in the Behaviour Policy, may be used by the Academy in appropriate cases.  

 

The Academy will engage in the use of Restorative practices in order to support the resolution of minor disputes between students.
Communications 
The Academy will:

Ensure all students are aware of the nature of bullying
Ensure all students are aware of the measures that will be taken against bullying
Inform parents of the Academy’s attitude towards bullying 
Ensure that all staff are aware of the anti- bullying policy and procedures for implementation 
Display anti-bullying posters throughout the Academy

Parental involvement
 The Francis Combe Academy is firmly committed to working in partnership with parents/carers and believes that the best outcomes emerge when professionals and parents/carers are able to work together when bullying occurs.

 

The Academy recognises the important influence which parents/carers have on their children and would wish to enlist their support when their child is involved in bullying – either as victim or a perpetrator.

 

If a child is involved in a single serious incident of bullying or there is evidence that the same child is involved repeatedly in less serious incidents (either as a victim or a perpetrator) school will inform parents and invite them to become involved in the management of the problem and the prevention of further incidents. 
Monitoring

The delivery of this policy will be monitored in the following ways:

Through the member of the Principalship responsible for learning and behaviour who will report to the Principal on its implementation on a regular basis

Through the Principal who will report to the governing body on the progress of the policy

Review

The governing body will review the policy every two years to assess its implementation and effectiveness.

Linked policies and documents:
Behaviour Policy

Equal Opportunities Policy

Exclusions

Sanctions and Rewards

Race Equality Policy
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